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Amendment 5276

Amend Senate File 2410 as follows:

#1. Page

<thereof.> the following:

1:

line 34, by inserting after the word _
<"Intergovernmental entity"

does not include an organization established or
agreement made in accordance with chapter 28E between
state agencies.>

#2. Page

2,

line 31, by striking the words

<transportation services> and inserting the following:
<services related to transportation>.

#3. Page

#a.

following:
<(12)

section 13.3 or i i o
¢! A contract that is subject to competitive
bidding for the construction,

13)

3:

F line 21, by insertin
<services> the following:

after the word
<provided by a person>.
Page 3, by inserting after line 26 the

A contract with outside counsel or special
counsel executed by the executive council pursuant to

13.7.

reconstruction,

improvement, or repair of a public building or public
improvement.>

#5. Page

#6.
#7.

Page

inserting the following:

the>.

#8. Page

4,
6,

7,

<supplemental>.

#9.

By striking page 8,

line 17, by strikin?
<501(c)(3)> and inserting the foll
line 22, by striking the word <under>.
Page 6, by striking lines 23 through 26 and
<and provides a copy of

line 1, and inserting the following:

<Sec.

Section 28E.6, Code 2005,

read as follows:
28E.6 ADDITIONAL PROVISIONS.

1.

line 23, by striking the word

is

the figure

owing: <501(c)>.

line 14, through page 9,

amended to

IT the agreement does not establish a separate

legal entity to conduct the joint or co=operative
undertaking, the agreement shall also include:
Provision for an administrator or a joint
board responsible for_ administering the joint or

= a.

co=operative undertaking.

In the case of a joint

board, public agencies party to the agreement shall be

represented.
2= The manner of acquiring,

holding and

gigposiﬁg'of real and personal_property used in the
joint or co=operative undertaking.

2. The entit
joint board specif

ed

created or the administrator or
in_the agreement shall be a

governmental

b

ody for purposes of chapter 21 and a

government

DOd

v for purposes of chapter 22 unless the

1 49 entity created
than one state.

3. All proceedings of each reqgular

150

from more

special

meeting of

or agreement includes public agencies

adjourned. or

f the entity created o t#e

administrator or

oint board specif

ed

n the

agreement,

n

lud

ng the schedule of

b

Is allowed,

shall be pu

ol |

shed after adjournment_of

[ the meeting in

a_newspape

r o

F general

circulation

within the

geographic area ser

ed

by the ent

ty created or the

administrator or jo

nt

board spec

fied

in t

ne

agreement.

The ent

ty created or the admin

strator or

joint board specified

in the agreement shal

furnish a
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copy of the proceedings to be pu

plished to the

newspaper within one week follow

ing ad

journment of the

meeting.

The

pub

ication of the sched

U

le of bi

allowed sh

a

include a

ist of all sa

aries pa

Is
d for

NNININ
s
6] N3N

services p

erformed.,

show

ng the name of

the

person or

2 16

firm perform

ng the serv

ce

and

the amo

nt paid.

2 17

However.

the names and gross salaries of persons

2 18

regularly employed by t

he entity create

or

the

2 19

administrator or joint

Doarag

specified

n the

2 20

agreement

shal

only be

pub

ished ann

a

ly.

This

2 21

subsection sha

I not ap

Iy

f the ent

ty or_ the

2 22

administrator or joint

Doara

specified

in the

2 23

agreement

incl

udes publ

iICc agencies 1

From more than one

2 24

state.
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2 25 Sec. . ELECTRONIC SUBMISSION OF CONTRACTS ==
2 26 REPORT. The department of administrative services

2 27 shall submit a report concerning steps necessary to
2 28 provide for the electronic submission and retention of
2 29 contracts by the department. The department shall

2 30 submit the report, with its findings and

2 31 recommendations, to the general assembly by December
2 32 1, 2006. The report shall identify any costs

2 33 associated with implementing the recommendations of
2 34 the report.>

2 35 #10. Page 9, line 8, by striking the figure

2 36 <28E.5> and inserting the following: <28E.6>.

2 37 #11. Page 9, line 15, by inserting after the word
2 38 <review> the following: <, during normal business

2 39 hours upon reasonable notice of at least twenty=four
2 40 hours,>.

2 41 #12. Page 9, line 32, by striking the words <"b",
2 42 or "c'"> and inserting the following: <or "b'>.

2 43 #13. Page 12, line 3, by inserting after the word
2 44 <DUTIES> the following: <== DISCLOSURES OF

2 45 INFORMATION>.

2 46 #14. Page 12, by striking lines 4 through 26.

2 47 #15. Page 12, line 35, by striking the word

2 48 <section> and inserting the following: <chapter>.

2 49 #16. By striking page 13, line 4, through page 19,
2 50 line 19, and inserting the following:

1 <Sec. . NEW SECTION. 2C.11A SUBJECTS FOR
2 INVESTIGATIONS == DISCLOSURES OF INFORMATION.
3 The office of citizens® aide shall investigate a

4 complaint filed by an employee who is not a merit

5 system employee or an employee covered by a collective
6 bar?aining agreement and who alleges that adverse

7 employment action has been taken against the employee
8 in violation of section 70A.28, subsection 2. A

9 complaint filed pursuant to this section shall be made
3 10 within thirty calendar days following the effective

3 11 date of the adverse employment action. The citizens”
3 12 aide shall investigate the matter and shall issue

3 13 findings relative to the complaint in an expeditious

3 14 manner.
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3 15 Sec. . Section 70A.28, subsection 2, Code 2005,
3 16 is amended to read as follows:
3 17 2. A person shall not discharge an employee from

3 18 or take or fail to take action regarding an employee"s
3 19 appointment or proposed appointment to, promotion or

3 20 proposed promotion to, or any advantage in, a position
3 21 in a state employment system administered by, or_

3 22 subject to approval of, a state agency as a reprisal

3 23 for a failure by that employee to inform the person

3 24 that the employee made a disclosure of information

3 25 permitted by this section, or for a disclosure of any
3 26 information by that employee to a member or employee

3 27 of the general assembly, a disclosure of information

3 28 to the office of citizens"” aide. or a disclosure of

3 29 information to any other public official or law

3 30 enforcement agency if the emplo¥ee reasonably believes
3 31 the information evidences a violation of law or rule,
3 32 mismanagement, a gross abuse of funds, an abuse of

3 33 authority, or a substantial and specific danger to

3 34 public health or safety. However, an employee may be
3 35 required to inform the person that the employee made a
3 36 disclosure of information ﬁermitted by this section if
3 37 the employee represented that the disclosure was the

3 38 official position of the employee®s immediate

3 39 supervisor or employer.

3 40 Sec. . Section 70A.28, Code 2005, is amended by
3 41 adding the following new subsection:

3 42 NEW SUBSECTION. 5A. Subsection 2 may also_ be

3 43 enforced by an employee through an administrative

3 44 action pursuant to the requirements of this subsection
3 45 it the employee is not a merit system employee or an

3 46 employee covered b{ a collective bargaining agreement.
3 47 An employee eligible to pursue an administrative

3 48 action pursuant to this subsection who is discharged,
3 49 suspended, demoted, or otherwise reduced in pay and

3 50 who believes the adverse employment action was taken

1 as a result of the emploKee's disclosure of

2 information that was authorized pursuant to subsection
3 2, may file an appeal of the adverse employment action
4 with the public employment relations board within

5 thirty calendar days following the later of the
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effective date of the action or the date a finding is
issued to the employee by the office of the citizens”
aide pursuant to section 2C.11A. The findings issued
by the citizens®™ aide may be introduced as evidence
before the public employment relations board. The
employee has the right to a hearing closed to the
public, but may request a public hearing. The hearing
shall otherwise be conducted in accordance with the
rules of the public employment relations board and the
lowa administrative procedure Act, chapter 17A. If
the public employment relations board finds that the
action taken by the person appointing the employee was
in_violation of subsection 2, the employee may be
reinstated without loss of pay or benefits for_the
elapsed period, or the public employment relations
board may provide other appropriate remedies.
Decisions by the public employment relations board
constitute final a%ency action.>

#17. Title page, line 6, by striking the words
<establishment of a whistleblower board> and inserting
the following: <employment rights of employees making
a disclosure of information>.

#18. By renumbering as necessary.

THOMAS G. COURTNEY

SF 2410.701 81
ec/gg/5748
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